
   

 

 
 

 

 
 
 
 

 
June 26, 2026 

 
 

ATTENTION:    ALL AFFILIATES OF THE AIRCC 
 

 
Please find attached a signed Memorandum of Agreement (MOU) that was negotiated 
between BCIB and AIRCC on June 9 and June 10, 2026, and was ratified by the AIRCC 
affiliates on June 16, 2026. 
 
BCIB has also ratified and signed off on the MOU and now both parties have concluded the 
process. 
 
The first increase to wages shall be July 15, 2026, and BCIB is now working on the new 
wage grids, we will send out the new wage grids as soon as they are finished being 
compiled. 
 
Once we send the new wage grids, we will be asking the affiliates to review their individual 
grids and look for any omissions or errors. 
 
Furthermore, A new article has been added regarding pension contributions to workers 
when they turn 71 and each affiliate needs to send their option to BCIB by JULY 15, 2026. 
 
Please send you’re your option to mpiscitelli@bcib.ca and copy me at bz@aircc.ca 
and Alyssa at info@aircc.ca 
 
1.11 A new Article 13.208 of the Community Benefits Agreement is added as follows: 
 
“13.208  Each Affiliated Union shall designate to the Employer and the Council which one  
  of the following options they shall have applied to their Trade Section.    
 

Option #1: The Employer will cease pension contributions for any Employee: 
(a)continuing to work after the calendar year in which they turn 71; or (b)continuing 
to work while receiving a pension under this Agreement. The amount of the pension 
contribution will be redirected to another fund, as determined by the Affiliated Union. 
 
OR 
 
Option #2: The Employer will cease pension contributions for any Employee: 
(a)continuing to work after the calendar year in which they turn 71; or (b)continuing 
to work while receiving a pension under this Agreement. The amount of the pension 
contribution will be paid to the Employee as wages which shall not attract vacation 
or holiday pay. 
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The chosen option shall be at the discretion of the Affiliated Union and shall be designated 
to the Employer and the Council no later than July 15, 2026. The Employer will implement 
the chosen option effective for the first full pay period in October 2026. If an Affiliated Union  
has not provided its designation by July 15, 2026, then the Employer will default to Option 
#2 for eligible Employees affiliated with that Affiliated Union. 
 
The Affiliated Union will not be permitted to make changes to its chosen option once it has 
designated its option to the Employer.” 
 
 

In Solidarity, 

 
BRIAN ZDRILIC 
AIRCC Representative 
T: 604 970-3719 
E: bz@aircc.ca 
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