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MEMORANDUM OF AGREEMENT

In respect of amendments to monetary items

This MEMORANDUM OF AGREEMENT is entered into as of the 17" day of June, 2026

BETWEEN:

BC INFRASTRUCTURE BENEFITS INC. (“BCIB”)

AND:

ALLIED INFRASTRUCTURE AND RELATED CONSTRUCTION
COUNCIL OF BRITISH COLUMBIA (the “AIRCC”)

WHEREAS:

A.

The parties entered into a Community Benefits Agreement dated the 17 day of July, 2018,
as amended and restated on March 1, 2022, as amended and restated on July 1, 2025, as may
be further amended, supplemented or restated from time to time (the “Community Benefits
Agreement”) which governs the terms and conditions of employment for Employees in
respect of the Projects;

Article 13.301 of the Community Benefits Agreement contemplates that the parties will meet
on or before July 15, 2026 to discuss and reach agreement on certain specified monetary
issues (the “Monetary Issues”), and that, pursuant to Article 13.302 of the Community
Benefits Agreement, if agreement on the Monetary Issues is not reached by September 15,
2026, the Monetary Issues will be referred to binding arbitration; and

The parties wish to enter into this Memorandum of Agreement to implement modifications
to the Community Benefits Agreement in respect of the Monetary Issues.

NOW, THEREFORE, the parties agree as follows:

1.

1.1

1.2

MODIFICATIONS TO COMMUNITY BENEFITS AGREEMENT

Unless otherwise set out in this Memorandum of Agreement, all modifications set out
herein are made to the Community Benefits Agreement effective as of the date of this
Memorandum of Agreement.

Article 6.803 of the Community Benefits Agreement is modified to read as follows:
“6.803 Short-term work shall include:

(a) working in another jurisdiction on an as needed basis for two hours or
less per day; and
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(b) for Projects outside of the Lower Mainland, working in another

jurisdiction for short-term work for two days or less when layoff of
one trade and hire of another is impractical or unreasonable.”

Article 8.102 of the Community Benefits Agreement is modified to read as follows:

“8.102

Application for membership shall be made to join the Appropriate Affiliate
within thirty (30) calendar days. If an Employee has not signed the required
union application within such thirty (30) calendar day period, the
Appropriate Affiliate will take such steps necessary to obtain the union
application.  Upon notification from the Appropriate Affiliate, the
Employer will take action up to and including termination.”

Article 8.302 of the Community Benefits Agreement is modified to read as follows:

“8.302

Employees that do not possess the Qualification Standards but have worked
in a specific trade with enough hours of experience to satisfy the
requirements of SkilledTradesBC, shall be assisted by the Council and
Employer to achieve the Qualification Standards for that trade.”

Article 8.303 of the Community Benefits Agreement is modified to read as follows:

“8.303

Subject to legislation requiring certain Qualification Standards to be met in
order to work, those Employees working in jobs without the qualifications
or certifications as above will be a trainee or experienced for the work
classification required as determined by the Employer.”

Article 8.501 of the Community Benefits Agreement is modified to read as follows:

“8.501

The Employer shall comply with the dues deduction provision of the
appropriate Trade Section attached hereto in respect of all Employees
covered by this Agreement and remit same to the Affiliated Union by the
15" day of the following month except when the pay day is in the last week
of the month, in which case the payment shall be remitted on the 15" day
of the month following.”

Article 13.101 of the Community Benefits Agreement is modified to read as follows:

“13.101

Wages, benefits and vacation shall be paid in accordance with the ‘Applicable
Project Trade Section Wage Scales’ as described in the applicable Project-
specific Appendix (or applicable Project-specific sub-Appendix).

Notwithstanding the foregoing:
(a) effective July 15, 2026, hourly wage rates will be increased by 3%;

(b) effective for the first full pay period in May 2027, hourly wage rates

will be increased by 3%; and
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(©) effective for the first full pay period in May 2028, hourly wage rates
will be increased by 3%.

For clarity, the above increases will apply only to the hourly wage rates and
will not apply to vacation and Recognized Holiday pay rates or benefits.

Notwithstanding the foregoing:

(a) effective for the first full pay period in July, 2026, benefit rates will
be increased by 2%;

(b) effective for the first full pay period in May 2027, benefit rates will
be increased by 2%; and

(c) effective for the first full pay period in May 2028, benefit rates will
be increased by 2%.”

Article 13.206(a) of the Community Benefits Agreement is modified to read as follows:

“(a)  The Employer shall provide the funding necessary for the JAplan at the rate of one
cent ($0.01) per hour for each hour of work performed by each Employee covered
by this Agreement and remit this funding to the JAplan monthly. Notwithstanding
the foregoing, the Employer shall not be obligated to provide such funding for a
period of three years commencing June 17, 2026.”

Article 13.301 of the Community Benefits Agreement is modified to read as follows:

“13.301

On or before July 15, 2029, the Parties shall meet to discuss and reach
agreement on monetary issues including but not limited to hourly wage rates,
vacation and Recognized Holiday pay rates, health and welfare and pension
contributions and other fund contributions.”

The first paragraph of Article 13.302 and Article 13.302(a) of the Community Benefits
Agreement are modified to read as follows:

“13.302

In the event that the Parties have not reached agreement by September 15,
2029, the matter shall be referred to an arbitrator or Arbitration Board selected
pursuant to Articles 10.502 and 10.504 for a binding resolution.

(a) The Arbitrator shall hear and determine the matter prior to June 1,
2030.”

A new Article 13.208 of the Community Benefits Agreement is added as follows:

“13.208

Each Affiliated Union shall designate to the Employer and the Council which
one of the following options they shall have applied to their Trade Section.
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Option #1: The Employer will cease pension contributions for any Employee:
(a) continuing to work after the calendar year in which they turn 71; or (b)
continuing to work while receiving a pension under this Agreement. The
amount of the pension contribution will be redirected to another fund, as
determined by the Affiliated Union.

OR

Option #2: The Employer will cease pension contributions for any Employee:
(a) continuing to work after the calendar year in which they turn 71; or (b)
continuing to work while receiving a pension under this Agreement. The
amount of the pension contribution will be paid to the Employee as wages
which shall not attract vacation or holiday pay.

The chosen option shall be at the discretion of the Affiliated Union and shall
be designated to the Employer and the Council by no later than July 15, 2026.
The Employer will implement the chosen option effective for the first full pay
period in October 2026. If an Affiliated Union has not provided its
designation by July 15, 2026, then the Employer will default to Option #2 for
eligible Employees affiliated with that Affiliated Union.

The Affiliated Union will not be permitted to make changes to its chosen
option once it has designated its option to the Employer.”

Effective July 15, 2026, Article 16.300 of the Community Benefits Agreement is modified
to read as follows:

“16.300 Unless otherwise mutually agreed, all Recognized Holidays in this
Agreement falling on Saturday, or Sunday, shall be observed on the
following Monday, except when Christmas Day falls on a Saturday or
Sunday the following Monday and Tuesday shall be observed.”

Option #1 and Option #2 under Article 17.101 of the Community Benefits Agreement are
modified to read as follows:

“Option #1: Employees shall be provided a daily lump sum Living Out Allowance (LOA)
of $145.00 per day ($180.00 effective for the first full pay period in June, 2023; $200.00
effective for the first full pay period in November 2023; $240.00 effective July 15, 2026;
$260.00 effective for the first full pay period in May, 2027; $260.00 effective for the first
full pay period in May, 2028).

Option #2: Employees shall be provided with a single room plus $65.00 ($87.50 effective
for the first full pay period in June, 2023; $90.00 effective for the first full pay period in
May, 2024; $92.50 effective for the first full pay period in May, 2025; $97.00 effective
July 15, 2026; $100.00 effective for the first full pay period in May, 2027; $100.00
effective for the first full pay period in May, 2028) daily meal allowance. Employees
selecting Option #2 will be entitled to Daily Travel Reimbursement under the provisions
of Article 22 - Daily Travel Reimbursement.”
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Option #1 and Option #2 under Article 17.101 of the Community Benefits Agreement as
they appear in the Interior Road Building Addendum are modified to read as follows:

“Option #1: Employees shall be provided a daily lump sum Living Out Allowance (LOA)
of $100.00 per day ($105.00 effective March 1, 2019; $125.00 effective for the first full
pay period in July, 2023; $140.00 effective for the first full pay period in November 2023;
$170.00 effective July 15, 2026; $175.00 effective for the first full pay period in May,
2027; $175.00 effective for the first full pay period in May, 2028).

Option #2: Employees shall be provided with a single room plus $52.50 ($55.00 effective
March 1, 2019; $70.00 effective for the first full pay period in July, 2023; $70.00 effective
July 15, 2026; $75.00 effective for the first full pay period in May, 2027; $75.00 effective
for the first full pay period in May, 2028) daily meal allowance. Employees selecting
Option #2 will be entitled Daily Travel Reimbursement under the provisions of Article 22
- Daily Travel Reimbursement.”

(a) Article 17.102 of the Community Benefits Agreement is modified to read as
follows:

“17.102 The chosen option shall be payable on the basis of seven (7) days
per week as long as the Employee is working all scheduled shifts, or
if the Employee reports in sick and is claiming a paid sick day
pursuant to the Employment Standards Act (British Columbia) and
is eligible to be paid for such sick day, or if a scheduled shift is
cancelled by the Employer or the Contractor.”

(b) Article 17.102 of the Community Benefits Agreement will be amended if required
to conform with the ruling of an arbitrator in a proceeding between CLRA and UA
Local 170 dealing with a claim for LOA for an initial day of travel.

(a) Article 17.103 of the Community Benefits Agreement as it appears in the Interior
Road Building Addendum is modified to read as follows:

“17.103 Compensatory Periods

(a) If the Employee is working six (6) days or more per
week, the chosen option shall be payable on the basis of
seven (7) days per week as long as the Employee is
working all scheduled shifts, or if the Employee reports
in sick and is claiming a paid sick day pursuant to the
Employment Standards Act (British Columbia) and is
eligible to be paid for such sick day, or if a scheduled
shift is cancelled by the Employer or the Contractor.
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(b) If the Employee is working less than six (6) days per
week, the chosen option shall be payable on the basis of
days worked, or if the Employee reports in sick and is
claiming a paid sick day pursuant to the Employment
Standards Act (British Columbia) and is eligible to be
paid for such sick day, or if a scheduled shift is cancelled
by the Employer or the Contractor.”

(b)  Article 17.103 of the Community Benefits Agreement as it appears in the Interior
Road Building Addendum will be amended if required to conform with an
agreement, if any, between Interior Road Building contractors and the Tri-Pac
unions with respect to LOA for an initial day of travel.

Article 22.101 of the Community Benefits Agreement is modified to read as follows:

“22.101

Daily travel reimbursement for Employees shall be calculated as per the
current applicable Canada Revenue Agency guidelines for maximum tax-
free allowance reimbursement. Daily travel reimbursement shall be paid
for each day working, including call out days, partial days worked and days
when reporting pay is paid but shall only be paid once per day. Employees
who travel within one hundred (100) Road Kilometres shall be paid in
accordance with Article 22.104.”

The wage table identified in Trade Section — Wages of the Community Benefits Agreement
as “CASA-CI” is deleted in its entirety and replaced with the wage table attached to this
Memorandum of Agreement at Schedule 1.

The column headed “Job Classification” in the wage table identified in Trade Section —
Wages of the Community Benefits Agreement as TE-213-HC-CI is modified to read as

follows:

(a)

(b)
(c)

(d)

Replace “End Dump Trucks (articulated or rigid-frame)” with “End Dump
Trucks (articulated, ejector, tracked, or rigid-frame)” in each of Groups 1,
2,3, and 4.

Add “Hook lift truck, Roll-off” in Group 5.

Add “Marooka” to “Nodwells, Bombardiers and similar equipment” in
Group 6.

Add “Flat Deck Trucks ten (10) tons and over with trailer (BC Heavy
Endorsement or Class 1, where required)” in Group 7.
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1.20  Appendix “OF”, Article OF.100 — Wages and Funds, Section OF.111 of Trade Section —

2.1

2.2

23

24

Provisions of the Community Benefits Agreement is modified to read as follows:
“OF.111 See Trade Sections - Wages for tables of wages.

Co-op Students shall be paid the following:
e (1* Period: 0-1,500 hours worked — 80% of rate)
e (2" Period: 1,501-2,000 hours worked — 90% of rate)

Co-op Students will only be employed in existing classifications and will
be paid wages only and not be entitled to benefits or pension.

An Employee who has had less than two (2) years proven experience in the
last five (5) years in these classifications in Construction shall start at the 1
step unless mutually agreed.”

GENERAL

Capitalized Terms. All capitalized terms used in this Memorandum of Agreement but not
defined in this Memorandum of Agreement have the meanings given to those terms in the
Community Benefits Agreement.

No Other Changes. Except as expressly amended by this Memorandum of Agreement, the
Community Benefits Agreement remains in full force and effect, unamended.

Applicable Law. This Memorandum of Agreement shall be governed by and construed in
accordance with the laws of the Province of British Columbia and the federal laws of
Canada applicable in British Columbia.

Counterparts. This Memorandum of Agreement may be executed by counterparts, each of
which will be deemed to be an original and all of which taken together will be deemed to
constitute one and the same instrument. Delivery by email in portable document format
(PDF) of an executed counterpart of this Memorandum of Agreement is as effective as
delivery of an originally executed counterpart of this Memorandum of Agreement.

IN WITNESS WHEREQOF the parties have executed this Memorandum of Agreement as of the
day and year first above written.

BC INFRASTRUCTURE BENEFITS INC. ALLIED INFRASTRUCTURE AND

Per:

RELATED CONSTRUCTION
W COUNCIL OF BRITISH COLUMBIA
Per: T ""‘) s
Name: Irene Kerr Name: Nav Malhotra
Title: President and CEO Title: Business Manager/

Secretary-Treasurer
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SCHEDULE 1
CASA-CI

(see attached)

68864089.5



CBA Table Code

CASA-CI

CBA Table Code prior to November 2023

N/A

United Association of Journeymen and Apprentices of the Plumbing & Pipefitting

Union Industry of the United States and Canada
Local All
Trade Automatic Sprinkler Workers

Wage Rate Type

Commercial/lInstitutional

Wage Rate Scope

Master Section

In the event of any conflict between the below and any other provision, express or implied, in the remainder of the Agreement,
including, without limitation, Article 13.101, the below shall take precedence.

Job Classification Rate* May-2025 Jul-2026 May-2027| May-2028 (*)
Probationary - three months 50%| S 2358 | S 2488 | S 26.02
1st Year - 1st six months (Term 1) 55%| S 2593 | S 2737 ]S 28.62
1st Year - 2nd six months (Term 2) 60%| S 28.29 | S 29.86 | S 31.23
2nd Year (Term 3/4) 70%| S 33.011]S 3483 | S 36.43
3rd Year (Term 5/6) 80%| S 37.72 | S 3981 1|S 41.64
4th Year (Term 7/8) 90%| S 4244 (S 4478 | $ 46.84
Journeyperson 100%| $ 47.15 | $ 49.76 | $ 52.05
Lead Hand 110%| $ 5187 | S 5474 | S 57.25
Foreperson 114%| S 53.75| S 56.73 | S 59.33
Vacation and Holiday Pay 12% 14% 14%
*Rate effective November 2023

Benefits May-2025 Jul-2026 May-2027
Benefit Total S 12.35 | $ 12.44 | $ 12.59

If any changes are required to the wage rates and remittance tables provided by the Affiliates, the Parties will make or rectify any
necessary changes or provision.

(*) May 2028 rates will be provided when a new industry agreement with CASA for 2028 onwards is executed.
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